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Director of State of Rl Department of Children, Youth & Families
Statutory Salary: $127,510

We're looking for a strong individual with extensive leadership skills in child welfare to join our
team as Director of the Rhode Island Department of Children, Youth and Families (DCYF).
The mission of DCYF is to partner with families and communities to raise healthy children
and youth in a safe and caring environment. We are responsible for supporting children and

their families involved in child protection, behavioral health, and juvenile justice.

Keeping children and youth safe and healthy at home, at school and in the community,

requires a family-focused and community inclusive approach.

Our vision is that all RI children and youth grow up safe and healthy, not only thriving
physically, but emotionally and educationally sound as well, nurtured by family and
community.

About the DCYF Director Position:

This executive level position reports directly to the Secretary of the Executive Office of Health
& Human Services for the State of Rl and is a member of the Governor’s Cabinet. As
Director, you will be providing day-to-day leadership and management of the Department.
The Department is the principal agency of the State to mobilize the human, physical, and
financial resources available to plan, develop, and evaluate a comprehensive and integrated
statewide program of services designed to ensure the safety of children. It also provides
access to behavioral health resources and ensures opportunities for children to reach their
full potential. The services include prevention, early intervention, outreach, placement, care

and treatment, and after-care programs.



Why DCYF?

DCYF has one of the most important missions in state government to protect children and

strengthen families so they flourish.

DCYF is the lead agency for state-funded services that support children and families to build
resilience and health, and to drive prevention-based activities to keep families stable and
children safe, and provide child protective services to children in unsafe situations. We
accomplish this by partnering with other state departments, agencies, local governments, and
private providers of services to coordinate services and maximize resources in developing
programs. DCYF works closely with community child advocacy groups, including parents, to
receive advice on resources, needs and priorities in the different localities. Our focus is to
support children and families at their most vulnerable points, giving them the tools they need

to succeed.
What we are looking for:

We seek an individual with specific knowledge and experience in child welfare at the national,
state, and/or local levels, and someone that possesses a strong understanding of state and

federal laws governing child welfare.

The long-term success for this agency is dependent on you maintaining integrity with staff
and the relationships you build with our partners and stakeholders. You will need to be
capable of building and establishing a trusting relationship in a short period of time. You will
have a strong focus on operational excellence and experience implementing best practice
policies and procedures across large systems. You must have good communication and
great listening skills as well as the ability to mitigate high stress situations or confrontations.

We expect you to be known for your reputation of fairness and integrity.



The ideal candidate will:

Lead, coach, and mentor direct reports; review and authorize program activities;
approve budgets, allocations and spending plans; translate leadership team goals and
metrics into action within programs; explain departmental realities, challenges, and
opportunities to staff; negotiate resolution of personnel, departmental, and inter-
agency conflicts; manage complex information and large, complex budgets with
multiple funding streams.

Provide an optimal team environment that supports both individual and collective
success toward achieving outcomes for children, youth, and their families.

Develop and maintain, in collaboration with other state and private agencies, a
comprehensive continuum of care in this state for children in the care and custody of
the department or at risk of being in state care. This continuum of care should be
family centered and community based with the focus of maintaining children safely
within their families or, when a child cannot live at home, within close proximity to
home as possible based on the needs of the child and resource availability. The
continuum should include community-based prevention, family support, and crisis-
intervention services, as well as a full array of foster care and residential services,
including residential services designed to meet the needs of children who are
seriously emotionally disturbed, children who have a functional developmental
disability, and youth who enter or are at risk of entering the juvenile justice system.
Oversee the development and implementation of strategies and approaches to meet
identified and established metrics. Priority measures include, but are not limited to the

following:

1) Recurrence of maltreatment;

2) Incidents of child abuse and neglect in foster care;
3) Foster care re-entry;

4) Placement stability;

5) Reunification timeframe;

6) Adoption timeframe;



7) Child protective service investigations timeframe;

8) Number of adoptions;

9) Length of stay in out-of-home placement;

10) Worker retention; and

11) Caregiver/child visits timeframe;

12) Licensing timeframes and compliance levels;

13) Juvenile Justice diversion, educational outcomes, and recidivism

rates

Engage with statewide multi-disciplinary teams focused on child protection and child
welfare issues. Engage with a variety of community partners, stakeholders,
constituents, legislative members, state and local agencies, to problem solve difficult
issues and develop solution-focused strategies to improve the child welfare system.
Drive results by creating and nurturing a performance-based culture of continuous
improvement and is passionate about data informed decision-making, scientific
problem solving, customer responsiveness and satisfaction, and maximizing
resources across the organization.

Embrace and Embed Inclusion in Decision-making: Reach out to leverage diverse
points of view, talents and capabilities. Ensure focus on reducing disparities in racial,
socioeconomic and geographic outcomes in the child welfare system. Is accountable
for the impacts of their approach, decisions and actions on themselves, coworkers,
stakeholders and those we serve.

Foster teamwork and collaboration while developing people. Build trusting cooperative
relationships and meaningful connections. Understand/build networks and
collaboration.

Embrace positive change and lead the organization through complex and challenging
environments; engage staff to seek creative, collaborative solutions; attend to the

human side of change.



Minimum Qualifications:

A master’s degree in social work or a closely related field from an accredited college or

university whose accreditation is recognized by the U.S. Department of Education and the
Council for Higher Education Accreditation (CHEA).

AND

Five years of progressively responsible and multi-dimensional experience in managing

programs for children, youth and families.

The statutory Qualifications and Duties as well as the Powers and scope of the position can

be accessed here:

http://webserver.rilin.state.ri.us/Statutes/TITLE42/42-72/42-72-4.HTM

http://webserver.rilin.state.ri.us/Statutes/TITLE42/42-72/42-72-5.HTM

To apply, please send your resume to: Meredith.Curren@governor.ri.gov



